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Rate the level of education or training in sleep, circadian rhythms and fatigue your

FRM-C has on a scale of 1 (minimum) to 5 (maximum).

1= no formal education or training from a recognized institution or expert 

3 = some formal education or training 

5 = significant formal education or training from a recognized institution or expert 

Rating Points
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Rate your FRM-C’s level of real-world experience in fatigue risk management

working across a wide variety of industries on a scale of 1 (minimum) to 5

(maximum). Consider both the overall years of experience and number of clients of

the FRM-C.

1 = minimal experience across a wide variety of industries

3 = some experience

5 = significant across a wide variety of industries

Rate your FRM-C’s level of real-world experience in fatigue risk management

working specifically with your industry on a scale of 1 (minimum) to 5 (maximum).

Consider both the overall years of experience and number of clients of the FRM-C.

1 = minimal experience working within your industry

3 = some experience

5 = significant experience working within your industry
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Fatigue Risk Management Consultant (FRM-C) Rating Scale
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Rate the level of experience your FRM-C has in completing projects similar to the

one you have in mind on a scale of 1 (minimum) to 5 (maximum).

1 = minimal experience on similar projects

3 = some experience

5 = significant experience on similar projects

 

Rating Points



If it is important for you to be able to work with the same FRM-C throughout one

project or across many projects, rate how likely you are to be able to work with the

same FRM-C on a scale of 1 (unlikely) to 5 (certainly). Note that some larger fatigue

management firms employ students who move from project to project and your

project is only supervised by the main FRM-C.

1 = unlikely

3 = possibly

5 = very likely

Rate your FRM-C’s client feedback on a scale of 1 (poor or minimal ) to 5

(outstanding or significant):

1 = poor or minimal

3 = average

5 = outstanding or significant
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Based on your team’s interactions so far with your FRM-C, rate how well you think

the FRM-C will fit in with the personality of your team on a scale of 1 (poor fit) to 5

(excellent fit):

1 = poor fit

3 = average

5 = excellent fit

Rating Points



Has your FRM-C contributed to any peer-reviewed publications and can they

provide copies?

Yes = 3 points

No = 0 points

Has your FRM-C authored any public domain material such as Web site, magazine

or Linked-In articles, or guidance papers and if so, how many have been authored?

Yes, lots = 5 points

Yes, some = 3 points

No = 0 points
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Is your FRM-C frequently consulted by groups such as the media, press, legal

courts, government agencies or regulators as an expert in fatigue risk management?

Yes = 3 points 

No = 0 points

Rating Points


Is your FRM-C covered by their own professional errors and omissions insurance?

Yes = 3 points 

No = 0 points

Does your FRM-C belong to a relevant professional association and abide by their

Code of Ethics?

Yes = 3 points 

No = 0 points
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Rating Points
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Does your FRM-C offer an opportunity to “try before you buy” through participating

in an open training session or conference presentation, viewing a video recorded

session, or reviewing samples of their material or written work? 

Yes = 3 points

No = 0 points
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